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sTATUTES FRANSED N VCW OR GUDTLNES LAD GWN B? 
THE SUPREME COURT IN VISIIAKA'S CASE OR PRUVENTION O 
çXJAARAS^MENT JN WORK PLACES, UNDER SECTION 29 (2) 
(b) and (), SECTION 42(1) (a). SECTION 42 (!) (L) AND} Scc. 77 (i) and 

(2) of K.S.U Ac6. 2000 

.Short Tiie a nd Cosnmencemenl: 

a) These Slatutes nay be called the «sSiatuies Goveraing Sensitizafion to, 

Preventlon of, and Redressal for Sexual Harassment in the Universiíy 

(SPARSH)." 

b) They st.all come into forcc from the datc of assent of the Chanccllor. 

2. Definiticns: 

a) "APEX BODY" mcans the Apcx body of SPARSI'(A3S) 

b) DISCiPLINARY AUTIIORITY" in relation to imposition of pcnalty 

on an cinployee or a student of the University means the authority 

competent under thesc or other relcvant Statutes to impose on thc 

employee or on the studcnt, that penalty. 

c) "EMPLOYEE" means any pcrson appointcd to any posi in hc 

Univcrsity and includcs any pcrson. whosc seviccs arc temporarily 

placed at the disposal of the University including those working undcr 

outsourcing' arrangennents. 
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the neans d) "EMPLOYER" authority empowcred 

appointnments or the authority which appointed thc employee, 

including those working under 'outsourcing arangemcnis. 

10 make 



) SEXJAL 

HARASSMEN" 

) Eve-t3:sing 

iete:nmined hebaviour (ivhether directly or by impl:cation) SUch as -

includes 

Unsavoury gcndcr based remarks 

cmbarassmcnt 

X) 

:s:) Gender based jokes causing or likely t0 cause awkwardncss or 

iv) Genuer bascd innuendocs and taunts 

Gende-bascd insulls or sexist remarks 

unwelcome 

vi) Unwcicone sexuul overtonc in any nanner such as obnoxious 
telephne calls and the likc 

ix) F'orcille physical touch or molestation 

viü) Touching or brushing agansl any part of the body and the like viii) Dispiaying pomographic or other offeus.ve or derogatory pictures, cartoons. pamphlcts or sayings 

xi) A demand or request for scxual favours 

sexually 

Physical confinement against one's will and any otber act 
likely to violate ne's privacy 

Notwithstanding what is staled abovc 

and alsO jncudes; any act or conduet by a nnale pcrson in authority which 
denies oT wOuld deny cyusl opportunity in pursuit of carecr develpnent 
Or othcnvise make the cnironment at the workplace histile or 

mtimidaing ) wonnan, only on the ground of scx/genier. 

VYhCrC iDy CoDent, act or conduct is drectcd aganst any wom2n and 

Such alTected pariy has a rcasonablc app1chcnsion haa; 

- I! is humiliaing and may consitute a hcaltlh and/ or safety pcblen 

or aliont te 10desty nd dignily. 

AR 



! is discriminalory, as ior nslancc avhen iie v:ci!n ies reasonaibic 

grounds to bcliev : that the objcctiti by lhcr would disadvantbèe her i: 
coanection with lcr cmployment or siuiy, incliding sccruitncnis oF 

promotion or advanceinent oF whcn it crcaies a hostile cnvironmcnt. 

- It wouid rcsult in adversc conscqucnces if thc affecled party docs 

not conscni to the conduct or raiscs any objection, 

It shall be deemed to be sCxual harassn1cnt. 

f) "STUDENT" means a pcrson who has registered himsclf/ herself as a 

student of the University for any course/degrcc/diploma/certificate. 

Expianation: Any complaint by or against the student under thesc 

Statutes shall not be entcrtaincd later than onc ycar aricr the student 

obtains his/her degree/diploma/certificate. 

g) "UN! VERSITY" means the University ofMysorc. 

h) UNIVERSITY COMPLAINTS COMMiTTEE (UCC)" mcans ihc 

committee constituted to deal with the complaints of the victims of scxual 

harassment. 

i) WORKPLACE" in rclation to an "Employce" means a building or 

structure belonging to the University, along with and appurtenant io such 

all other lands belonging to the 
building or structure, as well as 

University including playgrounds el C., uscd for University purposes 

and in rclation to a studcnt shall inciude all! the above.said places as 

well as such structures and lands appurtenant thcrcto and bclonging to thc 

affiliated colleges/ autonomous coileges /recognized institutions. 

Appiicability: Notwithstanding anything contained in the Mysore 

University Employces CCA Statutes and Mysore University Studenis 



(Discipiinary Control) Ordinances, tiese Stalutes sliall apply to the cmployees and siudents, in the evcnt of any complaint of sCxual 
harass1mcat in workplaces against them. 

j. Ohigatiuns of Uuiversily: 
i) he Universily shail; througl1 a notification in cach 2cademic r 
ib0ujy lhc namncs and contact dctails of he olembers o^BS and jCC 
and they shail b: responsible for gender scnsitisation and enquirics into 
complaints of seAual harassment. 

b) The Univerjiy wil! ensure that the policy is icluded in the 
Admission Brochere and circulaled at the time of admissi0r. 
Univcrsity will ensure that recruitment announcements Lo all academic 
and n011-1caching positions includc tlhe ollowin slatenmei, 
10ifcation of tl:e policy. � "The University has a policy against sxual 
harassCil and is conmniltcd to providing an cnvironmcnt frer: from 
gender discrimiiüion and harass1ncnt". 

c) In Crder i0 "asure the permanent placemcnt of the poli:} 

University shail arrange for scvcral copies tu be placed on boar : for 
lisplay in promi:nl places. 

d) The Uiversity shall provide legal, medical and counsclling ass1s!ance 
io hose complai:nts vho have to takc recourse to the Jaw. 

Depa: lments 
c) he Universiiy shall forward l0 hc Govennmcnt 

cO)cermei such s lhe Depart1ncnt of Higher ducation, the Depattuent 

o Wonen an: Child Devclopn1cnt, The Kannataka Siate Cont, is:ion 

tr Woc), thc acieduled Castc and Tribes Comnissio, (ae Bacs wad 

The 

Classes 
("omnisi0n, the Minority Commission etc, (he Anual Report 



loget! 

decisiou 1CCOnRCidaiitils ofNic iCC. 

. Ceasiityent dodies of SPARSH: SPARSHi shall include the ApCx Rod'v of 

SPARSH (ABS) nd ihe Universitly CompBanis omnitcc (UCC) 

< Constitution of ABS: Thc ABS shall consist of the following membcrs who 

will be nominaicd by the Syndicatc 

a) Five ncmbers represcniing various faculties/Centrcs of thc Univcrsity. 

of which at lcast ihrcc slall be ivomen. 

b) Two students of whon at lcast onc shall be a girl (nancs to be proposcd 

by pircctor. Student Wclfarc). 

c) Two membcrs from tlhc nÍn-ícaclhing staff. of wlhom at Jeast onc shall bc 

a wOnnan. 

J) Onc woman rcprcscntativc from an NGÌ conccrncß iwith woincn's 

issucs. 

c) One wonain advocale. 

i)The Chairpcrson shall be a woman faculty ncnbcr. 

At least onc membcr of thc ABS shall bc a woman bclonging í0 

SC/ST. 

ii) 

Expianation: In making nominations fo thc ABS thc Syndicatc slhall cnsurc that 

thc noinccs pOssess conccrn for womcn's issucs. 

6. Functions and Powers of ABS: 

a) To cnphasizc the comnitmcnt of the Univcrsity to provide a 

gcndcr-based discrinination, 

workplace frce of 

inarassment and other acts of gender-based violencc. 

sCxual 
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b) T promaie an environ1ment in the workplacc which wii1 raise awarere"S abcut gender based. discrimination and prevcnt Sexual rassment and other acts of gender based violenc: 

7. Cosstiéutiot of UCC: The Syndicate shall nominale the members ' ihe JCC frOm among the ncnbers of he ABS. It shall comprisc the followi:g: 
a) Two faculty imembcrs- one nale and onc female. b) One non-teaching staff. 

-G 

1SSes. 

The wornan repesentative from the NGO concerned with wTmen's 

d} Onc woman advccate. 

-The UCC sha!! designale one of its wonmen membere äs Anber Secretary. 
-The ChairpcrsOn shali be a woman member of the faculty, other than the ChairpcrSon of thc ABS tominated by the Syndicatc. 

B. Fune2éions snd Pc ers ofJCC: 

a) To coinply wiih the directives of the Supreme Court enjoiniGg all einployces to develop and implement a policy against ,Cxual harassment at the workplacc. 

) To cvolve a permancnt ncchanis1n for prevention,a:: I redressal of gender hased discrinsinalion, SCxual harass1ent and other a ctS of gender based 
violencE. 

- To cnsure iha: the proviSiOns of the Statutes are implenented in letter and 
spirit through poper reporting and redressal of the conuplaints. 



a) To casc WIde puslicit; lo be gvcn respect ui img omplan(s. c) Taking cognixNNce of conplaints aboutaual harassecHt. tlhe UCC sail conduct enquirics. piovidc asSistance ond rciressal io ilic viclms, and rccommend pcnaitics and othcr action to ibe takcn 

9. Term of ofice of Chairperson and Menbers of ABS and JCC: 

a) T}hc Chairperson and membcrs shal| bold ofice for a tcrm of thrcc 

ycars frOm the date on which they assumc officc. 

b) Provided that thc Chairpcrson and nembers shall not hold office for 
-more than two tens. 

10. Vacarcy ef the Ofice of Chairperson or meniders of ABS/UCC: 

If he office of the Chairperson or any other member bccomes vacaní or if 

Cilher of tncn) remains abscnt without written intimation for thrce consecutive 

mcctings or for two months, whichever is grcatcr anothcr nembcr may bc 

appointcd to ill thc vacancy. Thc nev Chairperson/mcmber shal! 

nominated by the Vicc-Chanccllor. 

I1. Proccdures for éransaction of bsisness Of ABS: 

Thc ABS shall hold at least four ncetings/programmes in an academic 

year. The proccdurcs to bc adopted al the mecting shal| be prcscribcd by the 

rules of business to bc franmed by the ABS. 

: 

12. Procédnre for Filing Complaints with the UCC: 

a) The coimplaint may be oral or in writing. Ifit is oral, it shall bc rccordcd 

in writing by the rccciving authority. 

b) Any student, service provider, faculty member or D0)-tcaching siaf may 

Jodge a complaint of scxual harassmcnt against a studcnt, scrvice 

provider, faculty mcmbcr or non-teachng staf[. 

iniversity c My30 
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Save lhat this shail not exclude thse rendering services : he 
Universiy eve: if they are not employees. 

C) Complaints are to bc registered maintaining strict confidential1ty. 
) Ihe alfected party may lodge a complaint to anyonc of the followil'i; 

1) The v ice-Chancellor/Registrar/Director of Student Welfare. 
i) Principal of he College concerned/Chairperson of the Depa:t:cit 

conccsned. 

ii) Chaiperson o: member of the UCC. 

On receipt of he complaint the person recciving it shall forward it to ihe 

Chaiperson of the UCC within 24 hours. 

13.Proccdure for processing complaints: 

u) UCC shall examinc if there are sufficient grounds for conducting a formal 

enquiry. n the eenl of the UCC conciuding that further enquiry is not 

nCCessary the ia:ler will be dropped. 

b) The fonual inquiry shall commcnce wilhin a weck of rcccipt of corplaint 

by thc ICC ac shall be complcted within two mortks. If the iCO is 

unable tG conolcte the enquiry wilhin the stipulatec iime it mav seek 

Cxtensior of time froin tnc Vice-Chanceilor. 

) The UCC sihal! forward a copy of the complaint to the opposite party, 

dirccting him to give iis version ol the case, within a period, of i5 days 

wihich may be extended by anotdicr !5 days. 

) Where ihe opposite pariy, On receipt oi the copy of the conplaint, 

refered (0 in files a wrilten reply ad1mitting the allegation nade in the 

complaint, 
and i such allegation amounts to sexuai harassmen: in the 

work place, the JCC may record ils findings of guilt incBuding it.i opinion 

On ihe 
gravily 

oihc 
offence and subnit a report to the Vice-Ciancelior 



.) WheIc (he opposile party onits 0r tals to (ale any aion io CSCH b: case. wihin thc tinnc given to ig, cven aflcr duc servcc of the copy oi thc cunmplant o hm, thc UCC shall proccci to rccod it: ndng on thc basis of orai and documculary cvidcnec, ronoht it ty 0ice by the 
complainan. 

I) Where the opposite partv denies or disputcs the allegation cotancd n 
the corplaint, the UCC may instiute an cnquity. 

)/2001-02, ONeo8: 08.02.: 

) The UCC shall procccd io conduct the cnquiry as follows 

1) Pcrnit the parties to call for any docunicnt or other material objcct, 

mentioing (he rclev�ncc of the said docunncnts or malcriai objccis and 

take �tcps to sccure those documcnts or matcrial objecis bclorc 

comncncing the rccordirg of oral cvidcnce 

) List of wilncsses fron1 both the nartics shall also bc (ilcd belorc the UCC 

for thc recording of oral cvidence 

i)The copies of documenis and the list of tvitncsses filcd by patics shall 

be furnished to the other party 

iv) Record the oral evidencc of the con1plainant and her witnesscs, after 

giving hill opportunity to thc opposite party to cross Cxaminc them 

v) Allow the opposite party to examinc thcmsclvcs and/or cxamine such 

witncsses whom he dcsircs to cxaminc and give opportunily Lo thc 

complainant to cross examine them 

vi) Rcccive such documentary cvidence that may be adduced by the Partics 

Vii) The complainant and/ or oppositc parly, with the pcrmission of the 

UCC may choose to produce additional 
Jocuments/materials 

and may 

choosc to cxaminc 
addiional 

witnesses.Thc UCC either suØ-MOllO or t 

thc instance of thc coinplainant and/ or opposite party may also call ior 

documcnts, 
matcrial objccts which arc relevant and nccessary for 

arriving at a just concBusion of thc mattcr in dispute 

REGISTR 



viii) Allow boh paries lo present lhe argumcnts orally and/ oi m 

writing 
ix) Tlhe UCC may also examinc the palies and wvitncsses 

X) The UCC may sun:mon any person and may also verily any vital uspIs 

by making such inspcction as muy be requircd 
xi) Consider the evidence adduccd and the arguments and uive t lindigs 

and subnil a rep0:t to the Vice-Chancellor witl1 the rcc:mendation ior 
appropriale action 

Ih)The Vicc-Chaicellor slall cause a copy of he report lo be scrved on tc 
cOnplainant and the opposiic party and consider their represenlations, if any, 
and takC such acion as h/shc decms fi. He/she nnay impose ary penalty vhich 
hc/she is compctcnt to mpose on the cmployce 0r he student or place the 
natier bcfore the Syndicale lo impose any penaBty that could be imposed by it 
on the employec or the .iudent or direct the head of thc collegc. hostel/i:stilute 
io lakc appropriate action. 

i) ilowever, if in the co:nion of hc Vice-Chancellor, the cnquiry/repori lers 
irom serious inirmilie:, SO as lo cause injustice lo any of the parties, the Vicc 
Chanccllor may refer hc matter back to he University Complaints Cositec 

Jor furher enquiry and the UCC shall thereupon procccd to hold such ù.rthcr 

cnquiry as may be necssary. 

d. Tbird party barassnnent: JT he Sexual Iiarassmcnt 0ccurs as a IeSuit of 

aiy act by any third paty or outsider, ihe empluyer and the person/s un carge 
of tic workplace shal, take alJ steps necessary and reasonable iu 2sis he 
aSlcctcd perso in tems of suppori and preventive action. 

VEREi: OF MYSORE 



that -e TrGiccticr o tc cOnplainant and witnesses: The employer shal! ensure 
ihat victims or witnesseS are not victimized or discriminated against while 

The victims of sexual dealing with complaints of sexual harassment. 
harassment should have ihe option to seek trans fer of the accused or their own 

transfer. 

16. Constitutioa of complaints committees by Afiliated/ Auionomous 
Colleges/ Recognized Institutions: Notwithstanding anything contained in 

the Statutes relating to the granting of affiliation/autonomous status to ali such 

affiliated/autonomous and recognized Institutions, such body shai! also 

constitute a similar Complaints Committee and take action against acts of 

sexual harassment against women in the work place. 

17. Penalties and empowered authorities: 

Penalties 

11 

iV 

S. 

a). In respect of Employees 

Vl 

Censure 

Fine not ¬xceeding Rs. 10,000/-, (Ten 

thousand only) 

Withholding of increments 
without Cumulative effect 

Withholding 
cumulative effect 

of 

Reduction in rank or pay 

Compulsory Retirement 

Removal from service 

increents 

b). In respect of Students: 

with 

Empowered authorities 

Vice-Chancellor 

Vice-Chancellor 

Syndicate 

Syndicate 

Syndicate 
Syndicate 

Syndicate 



Penalties 

I1! 

V 

Warning 

Fine, not exceedis Rs. 10,000/ 
(Ten thousand only) 
Debarring from examinations 

Rustication from he college or hostel or 

an institution 

Cancellation of adnission to the 
Course to which c was admitted 

Empowered 2 :thorities 

Vice-Chance l:or 

Vi::-Chance:'vr 

Syrndicate 

Syndicate 

Syrdicate 

18. Savings: Nothing contained in these Statutes shall prejudice any rights 
available to the employer/employee / student or prevent any person from 
seeking any legal remeBy under any law in force. 

Where such co:nct amounts to an offence under the Indi.n Penal Code 

or under any law, the smployer shall initiate appropriate action ir accordance 
with the law, by makin; a complaint to the appropriate authority. 

19. Repeal: The existing Rule relating to sexual harassmé|! on women 

employees shall stand renealed. 
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